TBS Employment Equity Report:
Contrasting 2015 with 2008
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Purpose

* |ndicate progress or not towards representation

* Provide more granularity for EX
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Representation

Non-Executives 2015-2008 Comparison
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Executives 2015-2008 Comparison
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All Executives/ADMs 2015 Percentage below LMA
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Hirings, Promotions, Separations
Women 2015-2008 Comparison

02% 61+-6%




Hirings, Promotions, Separations
Men 2015-2008 Comparison

49% 48.2%
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Hirings, Promotions, Separations
Visible Minorities 2015-2008 Comparison
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Hirings, Promotions, Separations
Indigenous Peoples 2015-2008 Comparison
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Age Protile 2015
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Women - Age Profile
2015 — 2008 Comparison
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Visible Minority - Age Profile

2015 — 2008 Comparison
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Indigenous - Age Profile
2015 — 2008 Comparison

70% 67-7% 67%




Departments — 2015
Women

Most Diverse Percent Least Diverse Percent

RCMP (civilian staff) (85 . PDED

69.5 Space Agency




Departments — 2015

ISible Minorities

Most Diverse Percent Least Diverse Percent

CIC/IRCC

Health Library & Archives




Departments — 2015

Indigenous peoples

Most Diverse Percent Least Diverse Percent

Correctional Service 9.9 Finance

7.7 Global Affairs




Progress”

« Women's representation at non-EX level appears
to have plateaued

 Minimal overall EX gender gap but greater for
DMs




LMA

« Management tool to assess progress (and manage
expectations

e For women (and men) and Indigenous peoples,
largely identical to their share of population




Reporting Improvements

* Revert to previous practice:

 Gender breakdowns for visible minorities and Indigenous
peoples

* Breakdown between permanent and term employees
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